Prescott Unified School District
Psychologist Needed
QUALIFICATIONS & REQUIREMENTS: 
     Education & Experience: 

       ● Master’s degree plus two or more year additional graduate work in education and psychology
       ● A valid Arizona school psychologist certificate 
       ● Appropriate and adequate public school experience  
       ● Outstanding record of instruction and student achievement 


ESSENTIAL DUTIES & RESPONSIBILITIES:

● Conducts psychological and informal evaluations as required. 
● Ensures that proper parent and staff notification have occurred prior to the evaluation process.
 ● Ensures that all district, state and federal procedures are followed, e.g., placement requirements, time lines, transfer of records, confidentiality. 
● Provides appropriate written recommendations with all psychoeducational evaluations. 
● Interprets diagnosis to school personnel, other concerned professionals, parents and students.
● Attends and participates in multidisciplinary conferences at assigned schools or as needed at other locations. 
● Provides direction and assistance to staff, parents and other involved parties regarding special education regulations and procedures. 
● Participates in staff training programs. 
● Provides written notice/record of the multidisciplinary meeting on appropriate forms. 
● Attends scheduled staff, child study and committee meetings as needed. 
● Provides direction and assistance in implementing behavior management programs for students. 
● Consults when needed with community agencies. 
● Participates in professional organizations and growth activities. 
● Provides recommendations and appropriate data to the Director of Special Education pertaining to special education needs and program development. 
● Intervenes in crisis, e.g., suicide assessment, post intervention, child abuse, consultation, etc.



PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of the job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, and talk or hear. The employee is occasionally required to reach with hands and arms, and stoop, kneel, crouch, or crawl. The employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required by this job include close vision, distance vision, and the ability to adjust focus. 
WORK ENVIRONMENT: 
Employee experiences constant interruptions and inflexible deadlines. The noise level in this environment is quiet to loud. Duties are performed primarily indoors and occasionally outdoors. In-district and out-of-town travel required as necessary to carry out duties and responsibilities. 



